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Introduction: Considering the critical role of innovation in improving the quality of
healthcare services and the necessity of effective financial resource management, an
important question arises as to the extent to which the financial performance of Iran
University of Medical Sciences can influence organizational innovation. Therefore,
the present study aimed to determine the impact of financial performance on
organizational innovation at Iran University of Medical Sciences.

Methods: This descriptive-correlational study was conducted among managers and
employees of Iran University of Medical Sciences. The statistical population
consisted of 140 individuals, and based on the Krejcie and Morgan table, a sample
size of 103 participants was determined. Participants were selected using simple
random sampling. Data were collected using the Financial Performance
Questionnaire based on Kaplan and Norton’s (1992) Balanced Scorecard model and
the Organizational Innovation Questionnaire developed by Wang and Ahmed (2004).
Data were analyzed using regression analysis in SPSS software at a significance level
of 0.05.

Results: The findings revealed that financial performance had a positive and
significant effect on organizational innovation at Iran University of Medical
Sciences. Regression analysis indicated a significant positive relationship between
financial performance and organizational innovation (r = 0.502, p < 0.01). Financial
performance explained 25.2% of the variance in organizational innovation.
Furthermore, the positive beta coefficient (f = 0.770) demonstrated that an increase
in financial performance was associated with a corresponding increase in
organizational innovation.

Conclusion: Overall, the results of the present study indicate that financial
performance is a significant determinant of organizational innovation at Iran
University of Medical Sciences. Improvements in financial performance indicators
can facilitate the growth and development of organizational innovation by enhancing
access to resources, strengthening innovation infrastructures, increasing employee
motivation, expanding research activities, and improving the capacity for investment
in emerging technologies. Therefore, financial performance should be regarded as a
strategic factor in promoting innovation and sustainable organizational development
within medical universities.
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Introduction

In today's rapidly changing and highly competitive environment, organizations are increasingly required to enhance their
adaptability, efficiency, and sustainability through continuous innovation. Organizational innovation has emerged as one
of the most critical determinants of long-term success, enabling organizations to respond effectively to environmental
challenges, technological advancements, and stakeholder expectations. Innovation encompasses the development and
implementation of new ideas, processes, services, technologies, and managerial practices that contribute to organizational
improvement and performance enhancement. In the healthcare sector, where organizations operate in a complex and
dynamic environment characterized by increasing patient expectations, resource constraints, technological developments,
and regulatory pressures, innovation plays an essential role in maintaining service quality and organizational
effectiveness. Medical universities occupy a unique position within healthcare systems because they simultaneously fulfill
educational, research, and healthcare service responsibilities. Consequently, these institutions are expected not only to
generate scientific knowledge and train healthcare professionals but also to develop innovative solutions that improve
healthcare delivery and organizational performance. Achieving these objectives requires the availability of adequate
organizational resources, among which financial resources are considered particularly important. Financial performance
reflects an organization's ability to effectively manage its financial resources, control costs, generate revenues, and achieve
strategic objectives. Strong financial performance enables organizations to invest in research and development activities,
adopt new technologies, improve infrastructure, support innovative initiatives, and enhance employee capabilities. The
relationship between financial performance and organizational innovation has attracted increasing attention in
management and organizational research. From the perspective of the resource-based view, financial resources constitute
a strategic asset that can facilitate innovation by providing organizations with the necessary capacity to undertake
innovative projects and absorb the risks associated with change and experimentation. Organizations with stronger
financial performance are generally better positioned to allocate resources toward innovation-related activities, whereas
organizations facing financial constraints often prioritize routine operations and short-term survival over innovation and
long-term development. Therefore, financial performance can be viewed not only as an outcome of organizational
effectiveness but also as a significant antecedent of organizational innovation. Within the context of Iranian medical
universities, financial management has become increasingly important due to growing healthcare demands, budget
limitations, rising operational costs, and the need to improve service quality. Despite the recognized importance of
innovation in healthcare organizations, relatively limited empirical evidence exists regarding the impact of financial
performance on organizational innovation within medical universities in Iran. Most previous studies have focused on
organizational culture, leadership, knowledge management, or technological factors influencing innovation, while the
direct contribution of financial performance has received comparatively less attention. This gap highlights the necessity
of investigating how financial performance may influence organizational innovation in higher education and healthcare
institutions. Given the strategic importance of innovation in enhancing educational, research, and healthcare outcomes,
understanding the role of financial performance in fostering innovation can provide valuable insights for managers and
policymakers. Therefore, the present study aimed to examine the impact of financial performance on organizational
innovation at Iran University of Medical Sciences and to determine whether improvements in financial performance
contribute to greater levels of organizational innovation.

Methods

This descriptive-correlational study was conducted among managers and employees of Iran University of Medical
Sciences. The statistical population consisted of 140 individuals, and based on the Krejcie and Morgan table, a sample
size of 103 participants was determined. Participants were selected using simple random sampling. Data were collected
using the Financial Performance Questionnaire based on Kaplan and Norton’s (1992) Balanced Scorecard model and the
Organizational Innovation Questionnaire developed by Wang and Ahmed (2004). Data were analyzed using regression
analysis in SPSS software at a significance level of 0.05.

Results

The findings revealed that financial performance had a positive and significant effect on organizational innovation at Iran
University of Medical Sciences. Regression analysis indicated a significant positive relationship between financial
performance and organizational innovation (r = 0.502, p < 0.01). Financial performance explained 25.2% of the variance
in organizational innovation. Furthermore, the positive beta coefficient (B = 0.770) demonstrated that an increase in
financial performance was associated with a corresponding increase in organizational innovation.
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Conclusion

The findings of the present study demonstrated that financial performance has a positive and statistically significant effect
on organizational innovation at Iran University of Medical Sciences. The results revealed that financial performance
explained a considerable proportion of the variance in organizational innovation and that improvements in financial
performance were associated with higher levels of innovative activities within the organization. These findings emphasize
the critical role of financial resources in supporting organizational development and creating conditions that facilitate
innovation in educational and healthcare institutions. One possible explanation for these findings is that organizations
with stronger financial performance possess greater flexibility in allocating resources to innovation-related activities.
Innovation typically requires substantial investments in research and development, employee training, technological
infrastructure, knowledge acquisition, and organizational change initiatives. When financial resources are available and
effectively managed, organizations are more capable of supporting innovative projects and implementing new ideas. In
contrast, financial constraints often limit organizational capacity to invest in innovation, forcing managers to focus
primarily on operational requirements and short-term objectives. The positive relationship identified in this study is also
consistent with the resource-based view of the firm, which argues that valuable organizational resources serve as a
foundation for achieving competitive advantages and sustainable development. Financially successful universities can
invest in modern laboratories, digital health technologies, research centers, educational innovations, and interdisciplinary
collaborations that enhance organizational performance and healthcare outcomes. Furthermore, financial stability may
contribute to higher levels of employee motivation and organizational commitment by creating a sense of security and
providing opportunities for professional growth and development. Such conditions encourage employees to actively
participate in innovative activities and contribute new ideas that support organizational advancement. Although financial
performance explained a meaningful proportion of organizational innovation, a substantial percentage of innovation
variance remained unexplained. This finding suggests that organizational innovation is influenced by multiple factors
beyond financial performance. Variables such as organizational culture, leadership style, employee empowerment,
knowledge management practices, technological capabilities, organizational learning, and strategic orientation may also
play significant roles in promoting innovation. Therefore, financial performance should be considered an important but
not exclusive determinant of organizational innovation. The practical implications of this study are particularly relevant
for managers and policymakers within medical universities. Efforts to improve financial management, optimize resource
allocation, diversify revenue sources, and increase operational efficiency may contribute not only to better financial
outcomes but also to enhanced innovation capacity. By strengthening financial performance, university leaders can create
favorable conditions for innovation, improve organizational adaptability, and enhance the quality of educational, research,
and healthcare services. In conclusion, the present study provides empirical evidence that financial performance is a
significant predictor of organizational innovation at Iran University of Medical Sciences. Improving financial
performance can facilitate organizational innovation by increasing resource availability, supporting infrastructure
development, enhancing employee motivation, and enabling investments in new technologies and research activities.
Consequently, financial performance should be recognized as a strategic factor in fostering innovation and promoting
sustainable organizational development within higher education and healthcare institutions.
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